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K"'pOint E74 : ' ' metropolitan local government

Skilled Worker (e-7-4 Selection Plan for 2™ half - (Recommendation by Central Ministry) Recommendation from the
of 2023 Ministry of Employment and Labor, Ministry of Trade, Industry

and Energy, Ministry of Agriculture, Food and Rural Affairs,

Ministry of Oceans and Fisheries, Ministry of Land, Infrastructure
Ll Total Number of Selection: 30,000 people and Transport

< Skilled Worker (E-7-4) 2" Half Selection Plan by Category> - (Recommendation by Metropolitan Local Govemment) Among those
(Unit : persans) working for a company located in the relevant metropolitan local
‘ Recammendatlon fram Centra) Ministry government for more than 1 year, those recommended by each
| ndividuaf~ — = ] —-—-——-maﬁ?mnn by . ) i
| Irack bﬁmmg“ M"“'ﬁ %rf:;m My lMﬂsﬁyd b Metopolitdquata by metropolitan local government for which they wish to be recommended
Category |' Total compang:ﬂﬁf___m:_* Rl Al W_{ il m“""m“__" L°"”"‘°"‘Ib" (must have a place of residence (address) in the relevant metropolitan
{ e Iy 1 ity AR i iog ity (comtnctionf (17 local government for more than 2 years after changing to E-7-4)
e o AL A I B = A ool
K-point E74| 30,000 12,000 3000 1,500 | 1,200 'I,?_OOI 300 300 | 5,500 | 5,000
s o 2 ‘ : i 3 - (Quota by Flexible Allocation) Separate quota set aside to
(%) [a T T ) o . .
0 [ s | | : ] L - operate quota flexibly, which is scheduled to apply flexibly in
¥ It can be reallocated later depending on the quota status of lack or excess areas requiring additional allocation in the future
(] Description by Quota Type = -
. . FAl Application Period and Procedures
O Individual Track by Company Recommendation: Those who have |
been recommended by a company where they have been working O (Application Period) From September 25 (Mon) until December 20 (Wed.),
for more than 1 year can apply if they have a score higher than application open until quotas are met
the requirements for change, without recommendation from the O (Procedures) Online application through e-Petition Application service at HiKorea, in
o principle
central ministry or local government . . _
L, Refer to Notice (How to Apply) on the HiKorea website (www.hikorea.go.kr)
. - (5-day rotation system to apply) Available day to apply is designated
O Quota for Recommendation: Those who have been recommended according to the last digit of the applicant's year of birth
by a company where they have been working for more than one (Example: Born in 1990 — Friday, Born in 1993 — Wednesday, Born in 1987 -»

year can apply if recommended by the central ministry or Tuesday, etc)



Available day to apply Mon. Tue. Wed. Thu. ﬁri.
Last digit of Birth Year 1, 6 2.7 3,8 4,9 5 0

* In-person application is allowed as an exception only when deemed unavoidably
necessary by the head of the competent agency such as the elderly, those with
multiple documents to attach or those living in remote areas

W Requirements for eligible foreigners and employers

[C1 Requirements for foreigners eligible to apply

1. Basic requirements (Required): Meeting all of the requirements below
(@~@)

@ A registered foreigner who has stayed for” more than 4 years with E-9,
E-10, or H-2 status for the past 10 years and is currently working

normally at the workplace

- Must be registered as a foreigner and working legally at the current

workplace at the time of application

@ Employment contract with E-7-4 status for the next 2 years or more
with annual salary of 26 million won or more at the current

workplace

- When the status of stay is changed to E-7-4, applicants must have an
employment contract to continue working at the relevant workplace

for at least 2 years at the time of application

- When the status of stay is changed to E-7-4, applicants must have an
employment contract with annual salary of 26 million won or more
(Yet, for those working in agriculture, livestock, fishing, or inland
shipping industry, the annual salary requirement is relaxed to 25
million won or more)

® Those recommended by a company where they have been
currently working for more than 1 year

<Employer Recommendation System>

O (Overview) The relevant foreigner is recommended by the CEO of the company
where they have been currently working for more than 1 year (Recommendation
Letter In Attachment 5 Issued)

—~ "Employer Recommendation” is a mandatory requirement and
additional points item when converting to K-point E-7-4

O (Recommendation criterla) Recommendation allowed within 20%" of the number of
full-time workers*

* Nationals registered in the employment insurance subscriber list for more than 3
months meeting the minimum wage and foreign workers with the status of stay
allowing employment

** The decimal point in the calculation value is rounded up, and at least one person
can be recommended in case of companies currently employing E-9 and E-10 status
foreign workers

- (Example of Recommendation Range) A workplace with 100 full-time employees can
exercise up to 20 recommendations (20 people)

O (Restrictions on Recommendation) If non-payment of wages, human rights violations

_ such as assault occur after implementation, or if there is illegal employment of

foreigners, the company will immediately have its right to recommend revoked and
will be prohibited from recommending for the next 5 years




into recommendations from central ministries, metropolitan

@ These who score at least 200 poirts induding ackitional poirts oLt of a total score of local ~ governments*, and the employers. Employer
300 points under the paints based system [limited to those who have at least the rrinirum recommendation is a basic requirement (mandatory), and
score (50 points) in the basic iterrs of average incorme and Korean language profidency recommendations from central ministries and metropolitan

respectively: Refer to the paints table in Attachrrent 1 local governments are optional, and if overlapping, only one

item can be recognized

- The average annual income* for the last two years must be * Limited to 17 metropolitan local governments, and basic

i ** .
more than 25 million won** and the Korean language local governments can recommend through metropolitan

proficiency must be TOPIK level 2 or in completion of the local governments

social integration program level 2 or assignment to level 3
(41 points) or higher in social integration program - (Employment at current workplace) Applies only to those

pre-evaluation who have been working at their current workplace for more

than 3 years as of the date of E-7-4 application

* Yet, if it is impossible to prove income for the last two years due to a gap
with re-entry, etc, it can be replaced with the income amount of the two
years with the highest annual income amount between 2018 and 2022
- (Work experience in population-decreasing areas, etc) Refers

** Refers to the sum of income for the last two years divided by 2, and to lawful and normal work experience of more than three

iteria  of KRW 24 mill ly to th king i - . .

rela,xed - ?r'a : o ,m' on ,ap?y ‘O 235 “EQrne W years within the past 10 years in Korea with one of the
agriculture, livestock, fishing, or inland shipping industry

three status of stay (E-9, E-10, H-2) in Korea or with the
total of the above 3 status in population-decreasing areas

. or in Eup/Myeon areas
2. Additional and Deducted Points

@® (Additional point items) Consists of recommendation, (Work experience in areas with population decline and

long-term employment at current workplace, long-term work Eup/Myeon areas can be added together)
in population-decreasing areas, etc. Each additional point

can be added together

‘ - (Certification) Applies to those who possess at least one
- (Recommendation) Types of Recommendation are divided . o , ) . .
domestic certification* among engineer, industrial engineer,



or craftsman for violating the Immigration Act less than three times)
* Domestic certification related to the field in which the A maximum of 15 points will be deducted depending on

applicant is currently working as of the application date the number of times the offense processed for violating

X : , the Immigration Act
- (Domestic Degree) Applies to those who studied at a

domestic university and hold an associate's degree or

higher 3. Ineligibility: Not applicable if any of the items below apply (@,
- (Domestic driver's license) Among driver's licenses issued by ®, and @ only apply to cases within recent 10 years)

the Korean National Police Agency, only class 2 ordinary

licenses or higher are accepted @ A person sentenced to a fine of 1 million won or more

@ Tax defaulters (eligible to apply upon full payment)

@ (Point deductions) Point deductions are applied up to a @ Those WhO have VIO|ated the Immigration Act more than 4
maximum of 50 points (only applies to cases within 10 times
years from the date of application): Refer to the points @ Those who have previously stayed illegally

table in Attachment 1 ® Those deemed to engage in actions that may harm the

- (Fines of less than 1 million won) A maximum of 20 interests of the Republic of Korea or public safety
points will be deducted depending on the number of ® Those deemed to engage in actions that may harm economic
times a person is sentenced to a fine of less than 1 order, or social order, or engage in behavior that may harm
million won good morals, etc.

- (Persons whose permission to stay has been restricted

due to tax delinquency) A maximum of 15 points will be

o Requirements for hiring compani orkpl
deducted depending on the number of times permission [ Req ens gReompeniSaCronR=S)

to stay has been restricted due to tax delinquency 1. Basic requirements: A business applying the existing Skilled

) . . ] Worker Points System that currently employs more than one
- (Persons who have received administrative punishment ,



worker with E-9/E-10/H-2 status — A business employing a
foreign worker with any one of the three status of stay
(E-9/E-10/H-2 status)

2. Number of people allowed: Within 30% of the current number
of Korean national workers employed at the relevant

workplace

- (Special case) Within 50% of the number of Korean national

workers for population-decreasing areas and Ppuri industries

- (Whether foreign workers with other status are included)
Except for E-7-4 status holders, foreigners with E-7, E-9, E-10,
H-2, F-2, F-4, F-5 and F-6 status are not included in the

number of foreign employees

¥ The decimal point in the calculation value is rounded up,
and companies that currently employ E-9 and E-10 foreign
workers can employ at least 1 person (2 persons in case of

population-declining areas and Ppuri industries)

X The decimal point in the calculation value is rounded up, and at least one person (2
persons for Ppuri industry, population-decreasing areas) can be hired in case of
cormpanies currently employing E-9 and E-10 status foreign workers

e n the @se of the corstrudtion indlstry, enployent dloned within the ‘average annuel aorstrudion
avout X 01 Q1 persen employed per 100 rillion dedirvel paint is rounded U

3. Exclusion: Companies with delinquent taxes (national tax, local

tax) are excluded

' Administrative matters '

O Permission details: Change of status is allowed only (Issuance of

new visa is not allowed)

- (Permission period) Within 2 years for one time (within the

employment contract)

O Fees: Fees for general change of status apply (including reduction

for e-Application services)

Implementation date, etc.

O Date of implementation: September 25, 2023 (Mon.)
(O Measures taken, etc.

- Among those recommended by central ministries, applications will
be received and processed according to the existing standards for
those recommended before September 27, 2023 only (only

in-person applications are accepted at the jurisdictional office)

- Previous E-7-4 standards will apply to change of status, extension
of stay, etc. for those who applied for a change of status before
the implementation of TK-point E-7-41 and for those who have
already acquired the Skilled Worker (E-7-4) status before the

implementation and are staying in the country

_10_



- Standards to manage stay such as extension of stay will be
separately announced for those who have changed to E-7-4

status under this K-point E-7-41 measure

- 11 -

Category | - S ~ Delails
(I} Foreign employves who have been working legally in Ko for 4 years or mare durlig the past
10 year petined on the relevant B9, E-10, or 142 status
(2 Those with employment conteact for it Teagt 2 years with an il income of KRW 26 million or
Higibility more ot the current workplace ol inconwe of KRW 25 pidllion 6r more (of those in
6 _agriculure, livostock, Hehing or inlard shipping industry)
Requirements( | @) Thase s ledd by o pany where they are working for mome than 1 year
(YHIHEN @) @ Those who have ablained at least 200 points (including adelitional pofnts) oul of the 4% peints

Ineligibility

Paints Table

_ | Jorctuskin, ot ntidatonal gointe)

and et the minimum 50 points or higher for cuch item fn e basie iteins of 00 awenmge
o omee and 40 Koroan laygwge proficeny § _
B oot BoIMET OBEIRABRL 1 AL e = 2T00 famie (e iR OF Al Ao oul of e i 460 pomts

(1 Those sentenced to a punishment of 1 million won or more (2) Those with tax arrears (applicable
upon {ull payment)

@ Thuse who have violated the Tmmigration Act more than 4 limes @ Those who have previously
stayed m e country Hlegally

(@ Those who are deemed to harm the national interest of the Republic of Korea or the public safety

® Those who are deemed to harm the economic or soclal order, or engage in behavior that may

. haem good monls, ele. _ = .|

Bl s —
[ .ty -

@ Average Income (avernge annual income for the recent 2 yeansk Maxhmum 120 points
I TYFB TR R RAW e I Mlon KRW o moro [ 50 WBEGH WA o mamn
_Poinis [ 50 |" 80 | 120

* Annual income of 24 million won or more for those working In agriculture, livestock, fishing, or
inland shipping Industry

(1) Korean Language Ability: Maximum 120 polipts ] -

il Type Level 2/ 41 10 80 scores Lovel 3/ 61 to B0 scores Laval 4 /El_scores or above I

Points 50 80 120 |

¥ For TOPIK (level 2, 3, 4 or higher), completion of sacial integration program (level 2, 3, 4 or
higher), pra-evaluation score of soclal integration program (41 to 60 polnts, 61 1o 80 paints, 81
points ar higher)

0 Ape Maximul_n 60 points

| Type _|_ 79_10_26_'___']'__' 271093

_ Points [

_40

41 or _m_;;fa i
10

60

Recommendation | @ e ® | ®
o [0) o '@ Wk for mos mmif“:::xn C%rtlllcattla or Dgrlnasllc
— ey then 8 yers & Y omestic river's
Central s &:ﬁ:‘:ﬂ et woridace | Y ":EW' Degres Licenee
Ministry | goverrmant ny
30 [ @ | 80 | 20 20 20 10

“Combination among Ihe listg of (1) to  pllowed (Yel, only one ilem to be counted
i __in when recommended from contral ministty or matropolitan local govt.)

T ————————

Deduction ftems Ttme | 2Umes | & lmosi
(1) Those sentenced to a punishiment of less than 1 million | -

5 5 10 20 |
won (muimum 0 points) i == ===
{2) Those with restrictlons on permission to stay due to 5 -

5 10 15

puyiiwind. arrears (fSldtuses (5 polo))| = e
(32 Those who have violated the Tmmigration Act three .
times or less with administrative dlisposition (Including 5 10 15

istrative linwes)

al

The ahw; I@Ww roquirements and points tablo (itam) may _l;ﬁ_n._iu:o;i:jm to_Implementation

_12_



\:_'_List of Required Documents

1 Required Documents : Applies to every applicant

1. (Relevant Foreigner) Application Form (Report Form No. 34), Copy of
Passport (Personal Information page)

2. (Relevant Foreigner) Self-Evaluation Table for Points System
(Form in Attachment 3)

3. (Relevant Forelgner) Statement of Personal Details (Form in
Attachment 4)

4. (Relevant Foreigner) Standard Labor Contract: E-7-4 contract

5. (Relevant Forelgner) Certificate of Income issued by tax office (to
check average income for the past 2 years)

6. (Relevant Foreigner) Test of Proficiency in Korean (TOPIK) Score
Report

(Submitting a TOPIK score report is required only when proving the Korean
language ability using TOPIK. In case of using completion of a social
integration program or pre-assessment score, submitting a certificate of
complefion or pre-assessment score is not necessary)

7. (Forelgner himseif/herself) Letter of Gudrantee (Form No. 129) —
Guaranteed by employer

8. (Current Workplace) Copy of business registration certificate or

Agricultural  business  entities  registration  certificate  (National

Agricultural Products Quality Management Service)

9. (current Workplace} Certificate of Tax payment, Certificate of local

tax payment (to check tax delinquency status)

10. (curremt wWorkplace) Employment insurance subscriber list (List of

4 major insurance subscribers) or Agricultural business entities

regisiration  certificate  (National ~ Agricultural — Products — Quality

Management Service), Documents proving the construction expense

(only in case of constriction industry)

11. (Current  Workplace) Employer Recommendation Letter
(Attachment 5) and copy of recommender’ s ID card

.']3_

O Additional Documents : Relevant Person Only

L. (Relevant Foreignery Copy of domestic license (Applicable person
only)

2. (Relevant Forelgner) Copy of domestic degree (Applicable person
only)

3. (Relevant Foreigner) Copy of domestic driver’ s license (Applicable
person only)

4. (current Workplace) Certificate of Ppuri Industry (Applicable to Ppuri
Industry Only)

5. (Current Workplace) Certificate of original contractor or Certificate
of materials and equipment company (Applicable to Shipbuilding
Industry Only)

6. (Current Workplace) License for domestic passenger transport
business or registration certificate for domestic freight transport
business (domestic regular transport business only)

_]4_



Attachment 3

Self-Evaluation Table for Points System: must
be written by the relevant foreigner

{Note) If the applicant or the employer submits false documents or states false information when filing
for applications related to changing to points-based skilled workforce, they may be subjed to
disadvantages irchicing restrictions on visa applicatiors, and may be subject to criminal punishment in
accordance with relevant laws and regulations.

K-point E74 Self-Evaluation Table

. Foreigner
Remelin Registration
; £ umber
C?\E%a;y Nationality
M A ::urr(—:nlll' registerex| forcigner who Iins stayed for more lhan 4 years with the
relevant status  (E-9, B-10, or H=2) for the past 10 vyears and is corrently
Basic working nommally sl e workplace ( )
i @ Tmlovinent, contract with 1=7-4 status for the nexl 2 vears or more wilh anpual
Requirement salary of 26 wilhon won (25 million won for agricullureflivesiock.  tishingfinlanc
s shipping indusiry) or more at the current warkplace )
3.‘}) Recommendation from a compuny where cutrently working for wore (han 1 yoar (
, Those who have oblaingd al least 200 Fuinl‘s in total (ncluding basic
Points items and additional points items) out of a total score of 300 points
Requirement | under the points based system with at least the minimum score (50
5 points) in the basic items of average onnual income for the recent 2
years and Korean language proficiency respectively ( )
Category Points Required Documents
Ba (|1 Avernge amwal incoe for recent 2 yeurs

by the relevant forelgner

- Statement of Personal Details: must be written

(Note) Any false information or statements made may result in disadvantages including denial of
change of status and restrictions on visa applications, and may lead to criminal punishment in

accordance with relevant laws and regulations.

sic | () Korean Language Ability B B
Ite | Age I ———— = )
ms Subtotal
" | Reco | ® central Ministry B
MIME | Metropolitan Local Governme - -
Ad ded (?) l\/l.ellmp()ll[un Local Govertnment | -
diti b}l @ Hiring Company
ona |@Wark for more than 3 years al current o
1 workplace e = R
% Work  for - wmore  (han 3 years  in
Poi population-decreasing — regions  or pMyeon
nts oreas - - P . e
Ite | @ Ceilicate of  Craftsman or  higher/Douestic
University Degree o
ms ) Domeslic Dli_vel_f s License Il o
b e Subtotal oo -
De (|) Those sentenced to a punishment of less
duc | than 1 willion won o [ B
tio (2) Those with restrictions  on permission  to
mn | stay due to paymenl arrears : : = s
Ite | (3 Those who have violated the Immigration  Act
ms | three times or less ) o N
Total
Date: Applicant; (Signature)
B 15 -

K-point E74 Statement of Personal Details
i A - ) Foreigner [
I\lggﬁs}l? Registratio
e - o B n Number )
Nationalit Phone
Y S ) Number
. [_JHigh School Diploma -
.nghe.st (Bachelor’ s degree NaricRof
Education ((Master” s degree (JDoctoral Enal
Level = degree L SCh.O_O% e —
Marital g Qi Marriage
Stats | LjM_aIr_neq [JSingle Date
. Whether staying in
Relatio Name Date of Korea
n Birth (including previous
) B . —— ] N __residence)
Spgus [Yes [JNo
Family | Child ClYes  ONo
Relationshi | 1 - R
B Cl;ld (dYes [ONo
C}};ld [ClYes [INo
CTd [Yes [(No
I hereby confirm that all of the information above ia true and accurate.
Date:  2023. :

._16._

Applicant:




(Signature)
Attachment b | Employer Recommendation Letter

fNote) Recommendation can only be made by the CEO of the company where the relevant

oreigner is currently working.

X Any illegal recommendations, such as those made in“exchange for improper favors or
moaney, etc. may result in disadvantages for the recommender, the relevant company and
the recommended foreigner, and may lead to criminal punishment in accordance with
relevant laws and regulations.

K-point E74 Employer Recommendation Letter

Name Fo‘rei'gﬁ_e_r
in Registration
English _ Number
Natilt(;nal Gender
Ferelgner
Employme
nt Period | Total years (yyyy.mm.dd.~ yyyy.mm.dd., yyyy.mm.dd,~
at Curent | yyyy. mm. dd.)
Workplace
Company Business
Name | Regislration No,
Number of
REED G ol e
mmen CEO VT
dation current skilled
By workers(E=7-4)
Location
and
Conlact | (Telephone: )
| hereby recommend the above foreigner as an essential worker
Reco |at the workplace as he/she has currently been working for our
mmen | company for more than one year, and has sufficient work skills
dation | and soclal Integration ability with qualifications for Skilled
Details | Workforce (E-7-4) as well as having sufficient qualifications to
become a future member of Korean society,

Attachment: Copy of the recommender's ID card (Resident Regislration
Card or Driver's License)
wyy mm dd

-17 -

Recommender Name Signature (seal) |

‘ Recommendation Procedures
[1} Recommendation from Central Ministries
o Can_recommend a foreigner only in the relevant field designated by
each ministry among ‘(3] those recommended by employer’  below
© An official letter of the recommendation list is sent to the

Ministry of Justice (Visa and Residence Division) on a weekly
basis

— The foreigner does not need to submit a separate recommendation letter and needs
to indicate whether or not recommended on the Self-Evaluation Table

Ty of Wiy of Mot o TWnksty of [ond, |
Minl Eny and | NSOy of Trde, | ol Foad by of Trada | Miniiry of Ocoans | o dooira and
s W inhistry ond EnCIOY| it fum A [PRS0Y and Ener) ﬂ“.“.’?‘.‘?‘ | Trenpont
::m Manufacturing | Ppuri Industry Ag'l'j\l/'e";:;eckand Shipbullding “‘2::::—}#{;'{';"“ Construction
ndustrial Supply I T ) T
Office of | Chaln Policy !
Olonin | Tordgn | Do | pgtetu spbuting am <ty ey | Corsucton
Charge Workforce Industry Policy Dlvision Division Division (ndustry Division)
iAffaits Promotion
Center

|2] Recommendation from metropolitan local governments

© Can_recommend a foreigner who has been working at a company
located in the relevant metropolitan local government for more than 1
year among ‘(3] those recommended by employer' below [the
foreigner _must _continue _to  reside  (address) in the relevant
melropolitan_local _government for 2 years after conversion (o
[-7-4)

© Among the 17 metropolitan local governments, the one that
wishes for recommendation can make recommendations
- Collect recommendations from the local governments and
make recominendations within the range of quota

©  Recommendations are for areas that allow changing to E-~7-4
regardless of Lype (field)

o An official letter of the recommendation list is sent to the

- 18 -



Ministry of Justice (Visa and Residence Division) on a weekly
basis

— The foreigner does not need to submit a separate recommendation letter and needs
to indicate whether or not recommended on the Self-Evaluation Table

2| g x| xpan |

{ F—

e | IS 00 ,, | R -
TS TE 2 T (—— L B M I s I 3 |
] 212 x|xpM) ,_' ™ ?»-.-ILI_ - e, o

Recommendation Recommendalion l

Basic Local Government Metrapolitan Local Government Ministry of Justice

(3] Employer Recommendation

© Recommendation by the CEO of the company where the relevant
foreigner has been currently working for more than 1 year

© Recommendations should be made according to the company’ s type
(field)

o Eligible foreigners need to submit a letter of recommendation and
a copy of the recommender’ s ID card when applying for E-7-4
status

- - -___ — .l\
1 & e '_:f ) . : '_"‘1?“",-
[ weie | e |

.

Lfach Company Direct Recommendation Minigtry of Jjustice

_]9_

itachent 7 [eES: Information of Relevant Division In Charge

(L] Recommendation by Central Ministry

Ministry

Ministry of
Agriculture,
Food and
Rural Affairs
Ministry of
Trade,

Energy
Ministry of
Employment
and Labor
Ministry of

Land,
Infrastructur

e and
Transport
Ministry of
Oceans and

Fisheries

Industry and |

Recommendation
Area

Agriculture and
Livestock

Shipbuilding
Ppuri Industry

Manufacturing

Construction

Fishing  Inland
Shipping Industry

Contact Information

Agriculture Management Policy
Division, 044-201-1720

Shipbuilding Marine Plant Division,
. 044-203-4333
Industrial Supply Chain Policy
_ Division, 044-203-4907

Office of Foreign Workforce Affairs,
044-202-7737

Construction Industry Division,
044-201-3546

income Welfare Division,
044-200-5468
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|2] Recommendation by Metropolitan Local Government ; . . Ny -
y P Attachment 8 I Information related to Korean Language ADIIItV!

Metropolitan Government : Contact Information of Relevant Division

Seoul Metropolitan City Economy Policy Division, 02-2133-5214

Busan Metropolitan City Manufacturing Innovation Division, 051-888-4635

Incheon Metropolitan City Economy Policy Division, 032-440-4233 [[] Korea Immigration & Integration Program Test (KIiP

Employment and Labor Policy Division,

Daegu Metropolitan City 053-803-3245

TEST)

Gwangju Metropolitan City Foreign Residents Division, 062-613-3072 1. Official website of KIP : www kiiptest.org
Ulsan Metropolitan City Economy and Labor Division, 052-229-2733 T

Sejong Special o 2. Test Schedule for 2nd Half (PBT-Nationwide)
‘ . Corporate Support Division, 044-300-4813
Self-Governing City ; - . -

| 1 | |
Gyeonggi Province Foreign Policy Division, 031-5030~4652 Pre-Evalu | I | Results
Gyeongnam Province Strategy and Industry Division, 055-211-3133 ation | Application Period | Test Date | Announcem Eligibility
Gyeongbuk Province Foreign Community Division, 054-880-4550 TEST | ' ! ent {
Chungnam Province | Job and Labor Policy Divsion, 041-635-3414 _ o | | -
. Director General for Population and Youth, 5 ‘23. 8. 31.(Thu) ~ 9. 3.(Sun) 9. 16.(Sat) 10. 4.(Wed.) All
Jeonnam Province { Test3 | -
061-286-2571 ; 3. 0 5(fue) =~ 9.
PR External Cooperation Division, 063-280-2116, [ Tests 13(Wed) 9. 23,(Sat) | 10. 12(Thu) t E-9
SMECRRAne 063-280-2082 | Occasional |23 10 4Wed)~ 10| o T | o
Chungbul Provi Director for Population and Youth Policy, Test 4 | 8.(Sun) - 21.(Sat) - 1.{Wed) i )
ungbul Province Oc i —— | :
043—220—‘4792 ccasiona ‘23. 10. 17.(Tue)~10. 21.(Sat) | 11. 4.(Sat) 11. 15.(Wed.) | E-9
Gangwon State Balanced Development Division, 033-249-2197 Test 5 : :
Jeiu Special ' | Test 6 |'23. 11, 7(Tue)~ 11, 11,Sat) | 11. 25.8at) | 12. 6.(Wed) Al
B s . Employment Center, 064-710-4480 '! Efhnic Kore i
Self-Governing City . N S IOccasioml . . ‘tl(lé 3(;(.:1{1
: == : : [ sional || m | . isit (C-3-8) visa |
Daejeon Metropolitan City No Recommendation R 23. 11, 21(Tue)~11. 25.(Sat) | 12. 9.(Sat) | 12. 22.(Fri) % Registered
[ ' foreigners excluded

3. Detailed Test Information at Gwangmyeong CBT Center: Refer
to the official website (www kiiptest.org)

- Tests are offered every Monday, Tuesday, Wednesday, and
Friday — Results are announced in 2 days on average
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[J Completion of HKorea Immigration & Integration
Program (KIIP)

-

1. Ministry of Justice Immigration & Social Integration Network :
www.socinet.go.kr

2, Refer to the official website (www.socinet.gokr) for 2" half
education program in 2023

[0 Test of Proficiency in Korean (TOPIK)

1. Official website of TOPIK : www.topik.go.kr
2. Refer to the official website www.topik.gokr for 2" half test
schedule in 2023 '



